






Student Contract
Summer 2008 Continuing Studies Courses

Regent College is a community of people who have come together for study, worship and personal growth. This community is identified by its 
commitment to Jesus Christ and to the Scriptures which make him known.  Its will is that each of its members lead an exemplary and honourable life, 
consistent with and faithful to this revelation. So it is that we seek to love, honour, serve, guide and, where we have failed, to seek to make and be 
made right with one another.  The purpose of the following contract is to identify policies adhered to by each member of the Regent Community and 
to reinforce the importance of trust and integrity within our community.

Fees
The following fees are quoted in Canadian dollars. If you wish to pay in US currency, please contact the College for the current 
exchange rate.  Fees are payable by cash, cheque, money order or credit card (Visa or MasterCard).
Tuition Fees For Summer Term 2008: $446 per graduate credit hour, $260 per audit hour. 

1.	 Service Fees (non-refundable):  $35 registration fee; $25 course change /drop fee; a $50 late payment fee will be assessed on 
any outstanding balance the first overdue month, and then interest will be charged each month thereafter at a rate based on 
8.5% per annum (e.g., in the case of an NSF cheque).

2. 	 Student Fees Applicable for all students taking at least one on-campus course, whose total hours (credit and/or audit) is 4 or 
more. This fee does not apply for students taking only audio courses whose total hours is 4 or more and who live within the 
Greater Vancouver Regional District, but the student may choose to opt in. See the Student Contract for current on-campus 
courses for more details.

Course Change and Refund Policies 
Students may change courses by submitting a Course Change Form with a $25 course change fee. Deadline to receive a 100% refund for 
dropping a course, reducing the number of credit hours in a variable credit course, changing from credit to audit or changing courses, 
is two weeks from the course start date (see below). Deadline to receive a 75% refund for dropping a course, reducing the number of 
credits in a variable credit course, or changing from credit to audit, or changing courses, is four weeks from the course start date. No 
refunds are available after this date. Deadline for dropping a course, changing from credit to audit, or reducing the number of credits in 
a variable credit course, or changing from credit to audit, or changing courses, is eight weeks from the course start date.
*All course materials must be returned in original condition before a drop or refund is approved.

Due Dates and Academic Policies
1.  Course start dates and Due Dates will be determined by the following: 

(i)	 For students who pick up course materials: The course start date is the date the Acknowledgement of Receipt of Course 
Materials form is signed (available when course materials are picked up) OR three weeks after the initial phone/e-mail 
notification that course materials are ready to be picked up, whichever is earlier.

(ii)	 For students who are mailed course materials: The course start date is the date the Acknowledgement of Receipt of Course 
Materials form is signed (will be mailed with course materials).  If we do not receive the signed form within three weeks of the 
shipping date, we will set your course start date three weeks after the shipping date.

(iii)	 Your Due Date is six months from your course start date. 
2.  Please consult the Regent College Prospectus and Academic Catalogue for admissions policies, program requirements, program 

duration, appeals, rules of conduct and dismissal as well as other academic policies.

Sexual Harassment Policy
Any harassment of a sexual nature is unacceptable at Regent College.  Any unwelcome advances, requests for favours, other verbal 
or physical conduct of a sexual nature constitute sexual harassment when: (a) submission to such conduct is made, either explicitly or 
implicitly, a term or condition of an individual’s employment or academic pursuit; (b) submission to or rejection of such conduct by an 
individual is used as a basis for employment or academic decisions affecting the individual; or (c) such conduct has the purpose or effect 
of unreasonably interfering with an individual’s work or academic performance or creating an intimidating, hostile or offensive working 
or educational environment.  A brochure describing the sexual harassment policy in detail can be obtained from Regent College.
By signing below, I declare that: (i) The information I have given is complete and accurate; (ii) I have read the policies on the Student 
Contract and agree to abide by them while studying at Regent College; and (iii) I consent to Regent College disclosing my personal 
information to Statistics Canada and, where applicable, to the Regent College Foundation (US).

__________________________________________________________			   _____________________________
Student’s Signature														              Date

__________________________________________________________			   _____________________________
Authorized Regent Representative											           Date




